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ARTICLE I

RECOGNITION

A. The Board of Education of School District #202, Menard, Sangamon and Cass Counties, Petersburg, Illinois, hereinafter referred to as the “Board” hereby recognizes the Porta Education Association/IEA-NEA hereinafter referred to as the “Association” as the exclusive and sole negotiation agent for all certified personnel who are employed for more than 3/7ths time and who spend more than fifty percent (50%) of their time in teaching functions.

ARTICLE II

STATEMENT OF BASIC PRINCIPLES

In order that the negotiations which will be conducted under this Agreement may proceed in an orderly fashion, the following basic principles are affirmed:

A. The right to join an organization of one’s fellow employees is established. However, membership or lack of membership in any such group will not in any way prejudice the relationship of the employee and the Board. Membership in any organization shall not be required as a condition of employment. Any individual or group of teachers after having filed proper notice may present views and opinions to the Board at a regular meeting.

B. The Board and the Association agree to participate in good faith bargaining as required by law.

C. No problem or issue is incapable of resolution if all of the parties concerned approach discussion of such matters in good faith. Neither party will demean the process and both will recognize the controlling determinant of policy development and the implementation in the quality of the educational program and the welfare of the children. 

D. All policies, regulations and rules must be published and distributed to the Association President and building representatives and copies shall be made available in each library. Board agendas may be picked up at the Superintendent’s office.

E. Collective Bargaining is defined as the performance of the mutual obligations of the educational employer and the representative of the educational employees to meet at reasonable times and confer in good faith with respect to wages, hours, and other terms and conditions of employment, and to execute a written contract incorporating any agreement reached by such obligation, provided such obligation does not compel either party to agree to a proposal or to require the making of a concession of any specific bargaining issue.

F. Areas to be bargained under this Agreement shall be negotiations and grievance procedure, salaries, hours, and other mandatory terms and conditions of employment which shall not include such areas of discretion or policy as the function of the employer, standards of service, its overall budget, the organizational structure and selection of new employees and direction of employees. Exceptions to mandatory subjects of bargaining are managerial policy matters.

Mutually satisfactory changes to this Agreement may be made at any time. Such changes shall be reduced to writing and signed by the parties as an addendum.

G. The Board shall furnish to the Association, in response to reasonable request, three (3) copies of routine reports concerning the financial resources of the District, including annual financial reports, audits and budgets. The cost of reproduction shall be borne by the Association according to Public Act 83-0795 (H.B. 234).

H. Definitions, as per Section II of the Illinois Educational Labor Relations Act with the following additions:

1.
The term “teacher” may include any professional employee.

2. The term “teacher” when used hereinafter in this Agreement, shall refer to all employees represented by the Association in the negotiating unit as determined in Article I-A.

3. A “party of interest” is the person making the claim and any person who might be required to take action or against whom action might be taken in order to resolve the problem.

4.
The term “days” when used in this Agreement, shall, except where otherwise indicated, mean working school days.

5.
The title “Superintendent” shall indicate the Superintendent of Schools or his/her designee.

6. The term “Association” refers to the employee organization.

7. The term “School Board” refers to the educational employer.

ARTICLE III

THE NEGOTIATING COMMITTEE

A.
Each party in any negotiations shall select its negotiating representative.

B.
Either party may select whomever they wish to represent them in negotiations.

C. The Board and the Association agree to participate in good faith negotiations with duly designated representatives.

D. Both parties agree that it is their mutual responsibility to confer upon their respective representatives the necessary power and authority to make proposals, consider proposals, to make counter-proposals in the course of negotiations and to reach tentative agreements. 

E. Upon reaching tentative agreements on all items, the package shall then be presented to the Association for its approval, after which it shall be presented to the Board for final adoption.

F. The Negotiating Committee shall meet at such time and with such frequency as is mutually recognized as necessary to expedite the reaching of agreement between parties. Both parties have the right to utilize the service of consultants in the deliberations.

G. Upon demand of either party, collective bargaining between the employer and an exclusive bargaining representative must begin within sixty (60) days of receipt of a party of a demand to bargain issued by the other party. Once commenced, collective bargaining must continue for at least a sixty (60) day period, unless a contract is entered into. In no case shall it begin before March 15 of the year this Agreement expires.

H. If, after a reasonable period of negotiation and within forty-five (45) days of the scheduled start of the forthcoming school year, the parties engaged in collective bargaining have reached a stalemate, either party may petition the Illinois Educational Labor Relations Board to initiate mediation. Alternatively, the Labor Board, on its own motion, may initiate mediation during this period. However, the service of the mediators shall continuously be made available to the parties for purposes of arbitration of grievances and mediation and arbitration of contract disputes. If requested by the parties, the mediator may perform fact finding, and in so doing, conduct hearings and make written findings and recommendations for resolution of the dispute. Such mediation shall be provided by the Labor Board and shall be held before qualified, impartial individuals. Nothing prohibits the use of other individuals or organizations such as the Federal Mediation and Conciliation Service or the American Arbitration Association selected by both the exclusive bargaining representative and the employer.

I. If  the parties engaged in collective bargaining fail to reach an agreement within fifteen (15) days of the scheduled start of the forthcoming school year and have not requested mediation, the Illinois Educational Labor Relations Board shall invoke mediation.

ARTICLE IV

ACCEPTANCE OF AGREEMENT

A. Copies of this Agreement shall be printed and presented to all teachers employed or hereafter employed by the Board as long as this Agreement remains in effect. The cost of such printing and distribution shall be borne equally by the Association and Board.

B. Any and all agreements reached as the result of negotiations shall be reduced to writing and copies provided to all parties.

C. If any provision of this Agreement or any application of the Agreement to any teacher or group of teachers shall be found contrary to law, then such provision or application shall not be deemed valid and subsiding except to the extent permitted by law, but all other provisions or applications shall continue in full force and effect.

D. The provisions of this Agreement shall become effective on the first day of the 2010-2011 school year and shall remain in full force and effect until the last day before the 2013-2014 school year, except that the provisions of Article XIX (Insurance), Addendum #1A (Extra-Duty Wage Rates), and Addenda #2A and #2B (Salary Schedule) shall continue in effect until the last day before the first day of the 2011-2012 school year.
E.
The parties mutually agree that the terms and conditions set forth in this Agreement represent the full and complete understanding between the parties hereto which may be altered, changed, added to, deleted from or modified only through written, voluntary and mutual consent of the parties in an amendment hereto. The parties agree that, during the life of this Agreement, negotiations will not have to be reopened on any item contained in this Agreement, or on any item discussed during the negotiations leading to this Agreement. The operating of schools and the direction of staff are vested exclusively in the School Board, except as impacted by relevant and pertinent laws.

F.
During the term of this Agreement or any mutual extension thereof, neither the Association nor its representatives shall encourage, sanction or participate in any strike.

G. Should any article, section or clause of this Agreement be declared illegal by a court of competent jurisdiction, then that article, section or clause shall be deleted from this Agreement to the extent that it violates the law. The remaining articles, sections and clauses shall remain in full force and effect.

ARTICLE V

GRIEVANCE PROCEDURE

A. Grievance Procedure

Any claim by the Association or any employee that there has been a violation of the terms of this Agreement shall be a grievance.

B.
Purpose

The primary purpose of this procedure set forth in this section is to secure an early and equitable solution to the problems of the parties. Except as is necessary, proceedings shall be kept informal and confidential.

C. Procedure

1. Since it is important that grievances be processed as rapidly as possible, the number of days indicated at each level will be considered as maximum and effort shall be made to expedite the process. However, when mutually agreed upon, the time limits may be extended.

2.
A teacher who participates in these grievance procedures shall not be subjected to

discipline or reprisal from any source because of such participation.

3.
The failure of a teacher or the Association to act on any grievance within the prescribed time limits will act as a bar to any further appeal, and an administrator’s failure to give a decision within the prescribed time limits shall permit the grievant to proceed to the next step. The time limits, however, may be extended by mutual agreement.

4.
Any teacher has a right to be represented in the grievance procedure as prescribed by level limitations. However, such teacher shall be present at any grievance discussion when the administration and/or the Association and/or the teacher deems it necessary. When the presence of said teacher at a grievance hearing is requested by either party, illness or other incapacity of the teacher shall be grounds for any necessary extension of grievance procedure time limits.

5.
Nothing contained herein shall be construed as limiting the right of any teacher having a grievance to discuss the matter informally with any appropriate member of the administration and having it adjusted, provided that he or she uses the prescribed channels. In any instance where the Association is not represented in the grievance procedure, the Association shall be notified in writing of the final disposition of the grievance, which disposition shall not be in conflict with any of the terms or conditions of this Agreement. Any final disposition of the grievance alleged by the Association to be in conflict with this Agreement shall be grievable by the Association.

6.
Hearings and conferences under this procedure shall be conducted at a time and place which will afford a fair and reasonable opportunity for all persons, including witnesses entitled to be present to attend, and will be held, in so far as possible, after regular school hours, or during non-teaching time of personnel involved. If it becomes necessary that such hearings and conferences must be held during school hours, an employee whose presence is required shall be excused, with pay, for that purpose.

7.
All grievances shall be filed at level one within thirty (30) calendar days of the occurrence of the event or within thirty (30) calendar days of the date the teacher had or should have had knowledge of the event which caused the grievance.

8.
A grievance may be withdrawn at any level without establishing precedence.

9.
If the Association, the Superintendent and the Administrator directly responsible agree, steps one, two and three of the grievance procedure may be bypassed and the grievance brought directly to step four.

10.
Forms for filing grievances and other necessary documents shall be by the Superintendent, or his/her designee, and the Association.



a.
Level One

An attempt shall be made to resolve any problem in informal discussions between the complainant and his/her immediate supervisor. The teacher or the Association shall indicate in writing that a written response is requested within ten (10) business days. The written request will start the formal grievance process at Level Two.



b.
Level Two

If the problem is not resolved or if no written response has been rendered within ten (10) business days after the written request, the grievant may submit a grievance to the Association representative and immediate superior or Building Principal within ten (10) business days. The written grievance should state the nature of the grievance, should note the specific clause or clauses of the Agreement allegedly violated, and should state the remedy requested. The Building Principal will be responsible for calling a meeting at a time mutually acceptable to the teacher, his or her immediate supervisor and/or Principal and building representative to discuss the grievance within five (5) business days after its receipt. The Principal or other administrator who has authority to make a decision on the grievance shall make such decision and communicate it in writing to the teacher, Association representative, and the Superintendent within five (5) business days following the meeting.

c.
Level Three

In the event the grievance has not been satisfactorily resolved at the Second Level, the aggrieved teacher shall file a copy of the grievance with the Grievance Committee of the Association within ten (10) business days of receipt of the Principal’s written decision or answer at the Second Level.

If the Grievance Committee decides that the grievance has merit or that there is an Association grievance, the Committee shall refer such grievance in writing to the Superintendent of Schools within five (5) business days.

d.
Level Four

1) Within ten (10) business days after such written grievance is filed, the grievant, representative of the aggrieved, the Principal or other administrator and the Superintendent, or his/her designee, shall meet to resolve the grievance. The Superintendent, or his/her designee, shall file an answer within ten (10) business days after the meeting. This answer should include reasons for the decision.

2)
Each party shall have the right to include in his/her representation

such witnesses and counsel as he/she deems necessary to develop

facts pertinent to the grievance.



e.
Level Five

1)
If a grievance is not resolved at Level Four to the satisfaction of the Association, or if the time limit expires without issuance of the Superintendent’s written reply, the Association may submit the grievance to binding arbitration. The arbitration proceedings shall be conducted under the voluntary labor arbitration rules of the American Arbitration Association, or, upon mutual agreement, the expedited labor arbitration rules may be used.

2)
The arbitrator shall not have power to alter the terms of this Agreement.

3)
Each party shall bear the full costs for its representation in the  arbitration. The cost of the binding arbitration shall be divided equally between the parties.

ARTICLE VI

TEACHER EVALUATION AND PERSONNEL FILE

A. Teacher Evaluation

1. The parties agree that the primary objective of the teacher evaluations is to improve the quality of instruction. It is important and valuable that there is a definite and fair procedure for assisting and evaluating the performance of all teachers.

2.
Evaluating Procedures:

a.
Evaluations of a teacher’s performance that are written and entered into the file shall be made by the Administration.

b.
Traveling teachers shall have evaluations prepared by a designated evaluator. Non-tenured teachers may be evaluated by more than one evaluator.

c.
A copy of this evaluation, individual and composite, will be provided the


teacher and a conference held.

3.
Within three (3) weeks after the beginning of each school term, the Building Principal or immediate supervisor shall acquaint each teacher to be evaluated under said Principal’s or supervisor’s supervision with the teacher evaluation procedures and advise each teacher as to who will observe and evaluate said performance. No formal evaluation shall take place until such orientation has been completed.

4.
Observation of formal classroom performance shall be conducted with the full knowledge of the teacher.

5. Any informal observations which are to be used to evaluate the teacher shall be reduced to writing and a copy shall be given to the teacher. If a teacher requests a conference, it shall be held within fifteen (15) Teacher Work days after receipt of written notification of the request.
6.
A probationary teacher shall be formally evaluated at least twice each year and a tenured teacher shall be formally evaluated at least once every two (2) years. Evaluations of probationary teachers and scheduled tenured teachers shall be consecutive minutes.

7.
The Building Principal or immediate supervisor shall evaluate each teacher formally in writing.

a.
A copy of each formal written evaluation shall be given to the teacher and a conference shall be held between the teacher and the evaluator within ten (10) school days following the return of the reflection statement by the teacher. A reflection statement will be returned within four (4) school days after the formal evaluation. A copy signed by both parties shall be given to the teacher.
b.
If the teacher feels the formal written evaluation is incomplete, inaccurate or unjust, said teacher may put any objections in writing and have them attached to the evaluation report to be placed in the teacher’s personnel file. A copy signed by both parties shall be given to the teacher.

8. The evaluator shall, if appropriate, specify deficiencies, indicate areas for improvement, and if appropriate, point out ramifications for failure to remediate.

9.
The official teacher file shall be maintained as follows:


a.
No materials shall be placed in the file unless the teacher has had an opportunity to respond to such materials. The teacher shall be asked to acknowledge that he/she has read any materials evaluative in nature by affixing his/her signature on the copy to be filed.

b.
The teacher shall have the right to respond to any materials filed and his/her response shall be attached to the file copy along with the evaluator’s response when applicable.

c.
Upon appropriate written request by the teacher, he/she shall be permitted to examine his/her files.

d.
The teacher shall be permitted to reproduce at his/her own expense any material in his/her file except for those specified in the Personnel Records Act (Public Act 83-1104).

e.
In the event any file materials are determined to be inaccurate or unfair by legal or grievance proceedings, such portions of material will be removed from the teacher’s file.

f.
No later than January 1, 1985, all official teacher files will be kept private at all times other than regular office hours.

g.
Any material not placed in the file shall not be used to evaluate the employee in any manner.


10.
The Association will solicit five (5) volunteers to work with the Superintendent and another administrator to review the teacher evaluation plan and make recommendations to the Board of Education for any modifications in the District’s evaluation plan.

ARTICLE VII

EMPLOYEE DISCIPLINE

A. Discipline is defined as written warnings and reprimands, suspension and discharge.

1.
The specific grounds forming the basis for disciplinary action will be made available to the bargaining unit member and the Association in writing.

2.
Should disciplinary action likely occur at a given meeting, the bargaining unit member shall be advised immediately of said possibility and be advised of his/her right to representation.

ARTICLE VIII

REDUCTION OF STAFF

A.
When the Board decides it is necessary to reduce the number of employees in the District, the Association will be notified on such reduction in staff. The Association shall be given an opportunity to discuss the number of employees not to be re-employed, the particular positions to be eliminated and alternatives to such reduction in staff.

1.
a.
Nontenured Teachers

Any full-time teacher who is not completing the last year of the applicable probationary period, or any teacher employed on a full-time basis not later than January 1 of the school term, shall receive written notice from the Board at least forty-five (45) days before the end of the school term whether or not he or she will be reemployed for the following school term.



b.
Tenured Teachers

If a tenured teacher is removed or dismissed as a result of a decision by the Board to decrease the number of teachers employed by the Board or to discontinue some particular type of teaching service, written notice shall be mailed to the teacher and also given to the teacher either by certified mail, return receipt requested, or personal delivery with receipt, at least sixty (60) days before the end of the school term, together with a statement of honorable dismissal and the reason therefore.

2.
If the Board increases the number of employees or has a vacancy as defined in Article 15A after the layoff(s), the Board first shall offer reemployment to the employee laid-off in the reverse order of the layoff specified above to any available position for which he/she is qualified by Illinois State Board of Education Standards.

3.
Any reduction of staff shall be done on the basis of District seniority and those teachers with the least seniority shall be removed first. The Board shall annually provide a seniority list based upon grade levels and subject areas.

4.
Teachers who have had their continuous service interrupted by RIF, upon reinstatement, shall have their past seniority computed from the first day of original employment, excluding any time which the teacher is on a layoff.

ARTICLE IX

WORK DAY

A. The length of the normal school day for teachers shall not exceed eight (8) consecutive hours except for extra-duty assignments.

B. High school and junior high teachers shall be provided at least a thirty (30) minute, duty-free lunch period and not less than one (1) preparation period per day. The length of the preparation period shall be defined as the regular class period length in the school of assignment. Pre-K through 6 grade teachers shall be provided at least a thirty (30) minute, duty-free lunch period and one hundred twenty-five (125) minutes of preparation time per week.

C. The daily teaching load for all teachers who are primarily assigned to the Junior or   Senior High School in the District shall be six (6) class periods.  Any and all supervisory duties before or after shall be assigned. Any teacher may voluntarily accept a duty without precedence being established for themselves or any other teacher.

D. Faculty meetings held outside of the teacher’s assigned school day will normally run no more than thirty (30) minutes. If additional time is needed, students shall be dismissed early or permitted to arrive late.


1.
Except in an emergency involving the health and safety of students and teachers, meetings which take place after the regular school work day which require attendance shall not be called on Fridays or on any day immediately preceding any holiday, or other day upon which teacher attendance is not required at school. In emergency situations, teachers may be excused from the meetings.


2.
Whenever practicable, the notice of meeting shall be given to the teachers involved at least two (2) days prior to the meeting.- Teachers shall have the opportunity to suggest items for the agenda.

E.
Any teacher conducting class before or after regular school hours shall be paid an additional prorated percentage of a regular work day or receive compensatory time.  This does not pertain to positions covered under extracurricular activities.

F.
Any teacher with an early bird schedule who is required to work beyond his/her regular work day shall receive a stipend as set forth in Addendum #1A.

ARTICLE X

TEACHER FACILITIES

A.
Space will be provided for each teacher within each instructional area in which he/she teaches to store his~her instructional materials and supplies.

B.
Free and adequate off-street paved parking facilities will be provided where feasible.

C.
A desk, chair and filing cabinet will be provided for each classroom.

ARTICLE XI

TEACHER ASSIGNMENTS

A.
All teachers shall be given written notice of their tentative building assignments, class and/or subject assignments and room assignments for the forthcoming year not later than the last teacher work day of the school year.

B.
No changes in the teacher’s assignments may be made later than August 1 unless it is by teacher request or such a change is necessitated by an emergency, e.g., resignation, a drop in enrollment or financial loss in revenues. In the case of an involuntary change after August 1, the Association and any teacher affected shall be notified in writing within five (5) calendar days of the administrator’s knowledge of the need for such a change. Upon the request of the teacher and/or the Association, the changes shall be promptly reviewed between the Superintendent and his/her representative and the teacher affected and a representative of the Association. Upon request, any teacher affected by such an involuntary transfer shall be released as per the School Code of Illinois.

C.
Teachers who are assigned to more than one (1) school shall have their schedules arranged so that travel time does not infringe upon the traveling teacher’s lunch period or preparation period.

D.
Teachers who are required to use their own transportation in the performance of their duties and teachers who are assigned to more than one (1) school per day shall be reimbursed for all such travel at the rate established by the State of Illinois for all driving done between arrival at the first location at the beginning of their workday and other assignments.

E.
Any teacher in grades 7-12 who has five (5) or more different academic classes to prepare for will be given an additional stipend of Four Hundred and 00/100 Dollars ($400.00) each semester he or she has this additional preparation.

ARTICLE XII

SCHOOL CALENDAR

A.
The School Board shall establish a school calendar, beginning with the 1985-1986 school year, which does not exceed one hundred eighty-five (185) school days. The calendar shall contain no more than one hundred seventy-six (176) regular work days, four (4) institute days and five (5) emergency work days. If emergency work days are not used for emergency purposes, they shall not become employee work days. If emergency days are used prior to winter break, the make-up day(s) may be prior to winter break.  If emergency days are used after winter break, those first becoming work days shall be those scheduled at the end of the year, and those scheduled at the Easter or Spring break shall be the last used as work days.

B.
The Association will appoint a committee of one (1) member from each building and one (1) from SASED and notify the Superintendent of their names by February 1 of each year, and they will have input into planning the annual calendar. The final adoption of the calendar is a Board of Education responsibility and this proposal does not delegate any of the responsibility to any other parties.

ARTICLE XIII

JOB SECURITY FOR TENURED TEACHERS

A.
Seniority shall be defined as the length of an employee’s continuous full-time service within the District.

1.
Said service shall be computed from the first day upon which duties are first performed under contract.

2.
Beginning with the 1985-1986 school year, seniority shall not accrue during any authorized leave of absence without pay, except military service leave of absence.

3.
Beginning with the 1985-1986 school year, regular certified teachers who elect or who are assigned less than full-time employment other than on a substitute basis shall have their seniority computed from the first day of their employment within the District to the amount of time employed.

B.
Seniority will not be interrupted due to excused absences or illness.

C.
Certified employees who are promoted or transferred out of the bargaining unit and subsequently returned to the bargaining unit without a break in service shall have their seniority computed from their first day of original employment.

D.
In the event District seniority is equal between employees, the following procedures are to be utilized as a tie breaker:

1.
Qualifications for the teaching position open.

2.
Farther horizontal placement on salary schedule.

3.
Previous teaching experience in public school Pre-K-14 teaching.

4.
Any further ties to be determined by drawing of lots.

ARTICLE XIV

LEAVES

A.
Sick Leave

1.
Teachers with ten (10) or fewer years of full-time teaching service in the District will be allowed twelve (12) days of sick leave per year.


Teachers with more than ten (10) but with twenty (20) or fewer years of full-time teaching service in the District will be allowed thirteen (13) days of sick leave per year.


Teachers with more than twenty (20) but with thirty (30) or fewer years of full-time teaching service in the District will be allowed fourteen (14) days of sick leave per year.


Teachers with more than thirty (30) years of full-time teaching service in the District will be allowed fifteen (15) days of sick leave per year.

	Years Experience
	Sick Leave Days

	0 – 10
	12

	11 – 20
	13

	21 – 30
	14

	31+
	15



Unused sick days shall accumulate from year to year up to three hundred forty (340), excluding the leave of the current year.  The leave days may be used by a bargaining unit member for the following reasons and subject to the following conditions:

a.
Personal Illness or Disability

The employee may use all or any portion of his/her leave to recover from his/her own illness or disability, which shall include, in part, all disabilities caused or contributed to by pregnancy, miscarriage, abortion, childbirth and recovery therefrom.

b.
Medical or Nursing Care

The employee may use leave days to make arrangements for medical or nursing care for a member of his/her immediate family. Immediate family shall be interpreted as spouse, parents, brothers, sisters, children, grandparents, grandchildren, parents/brothers/sisters-in-law and legal guardians.

c.
Illness or Bereavement in the Immediate Family

The employee may use leave days for illness or bereavement in the immediate family as defined above, in addition to aunts, uncles and grandparents-in-law. 

2.
Sick leave shall be interpreted to mean personal illness, quarantine at home or illness in the immediate family or household.

3.
Teachers absent for three and one-half (3 l/2) or less clock hours on a given day shall have used one-half (l/2) sick leave day. Teachers absent for more than three and one-half (3 l/2) clock hours on a given day shall have used one (1) sick leave day. The Superintendent, in his or her discretion, may waive such requirements.

4.
The employer shall furnish each employee with a written statement at the beginning of each employee work year setting forth the total sick leave credit.

B.
Personal Leave Days

At the beginning of each school term, each employee shall be credited with two (2) days of personal leave to be used for the employee’s personal business with prior approval of the Superintendent, accumulative to four (4) days. Days not used shall be accumulated as sick leave. Personal leave days are not to be taken before or after holidays or used as part of an extended vacation or holiday. Teachers with ten (10) years or more of service will be allowed to take personal days before or after holidays, or used as part of an extended vacation or holiday. Only emergency-type personal leave days, as determined by the Superintendent, will be approved during the first and last three (3) weeks of the school year and before or after holidays. Personal leave availability is contingent upon the availability of substitutes (first come, first served). Any further personal leave days, if approved, shall be reimbursed to the District at 1/180 of the teacher’s annual salary.  Employees must provide at least one (1) week advance notification prior to the use of a personal day.  The Superintendent may waive the one (1) week notification requirement in the event of an emergency or unforeseen circumstances.

C. Leaves Of Absence Without Pay

Leaves of absence may be granted without pay to tenured employees who have rendered satisfactory service to the District and who desire to return to employment in a similar capacity if a mutually agreed upon term of leave is acceptable to the administration.

Each approved leave of absence will be of the shortest possible duration required to meet the purpose for the leave, consistent with a reasonable continuity of instruction for students. Leaves of absence without pay for not more than one (1) year may be granted to tenured teachers according to the following conditions:

1.
Written requests for leaves of absence without pay should be made at least sixty (60) days before the leave is desired, or before the end of the school year, whichever applies, subject to the approval of the Board.

2.
Dates of departure and return must be acceptable to the administration and determined prior to granting the request.

3.
Leaves may be granted for:


a.
Advanced study leading to a degree in an approved university.


b.
Campaigning for or serving in public office.


c.
exchange teaching or foreign or military teaching programs.


d.
Other reasons acceptable to the Board which will improve the education program in the District.


e.
Maternity or adoption.


f.
Military service.


g.
Reasons b and c will be granted with the understanding that the date of departure and return must be acceptable to and approved by the Superintendent within the guidelines established above.

4.
A year’s credit on the salary schedule will be granted for the year of the leave if more than one hundred twenty (120) days or three (3) quarters, whichever is less, were worked during the school year of leave.

5.
Employees on such leave may continue insurance benefits if they reimburse the District for any pro rata costs of benefits for which they apply.

D.
Reinstatement Upon Return From Leave

Pursuant to the provisions of this Contract, when the leave of absence has expired, the Superintendent shall return the teacher to a position for which he/she is qualified.

If the teacher does not wish to return to the position offered (as stated above), he/she may request a transfer at the time that he/she notifies the Board of his/her return and said request shall be considered in the same manner as any other voluntary transfer request.

The teacher on leave shall give the Superintendent written notice by March 15 of his/her desire to return the following fall school term. If the leave is for the first half of the school year only, he/she shall notify the Superintendent by November 15 of his/her intention to return.

E.
Political Leave

If a professional employee elected or appointed to a full-time political office returns from leave, he/she shall be granted the same years of experience he/she had at the time he/she left.

F.
Jury Service

An employee serving on a jury or an employee who is subpoenaed to appear in a matter in which said employee is not a party or party of interest, during his/her scheduled working hours, shall receive his/her full salary for the time served on the jury or subpoena to appear in court, surrendering to the employer all payments received for serving as juror less any payments for nonduty days, mileage allowance, meal allowance and parking fees.

If such jury service or subpoena to appear in court is for less than half the normal work day, the employee shall return to his/her assigned duty.

G.
Association Leave

The employer shall provide at no cost to the Association four (4) days per school year of released time for the handling of Association business as deemed appropriate by the Association President. (See Article XVIII-D)

H.
Professional Organization Leave

Employees elected or otherwise selected to serve on the Governing Board of an area teacher center, State Board of Education/Department of Education Committee or Task Force and/or similar professional advisory/policymaking body may request leave time to attend related meetings and activities.

The budget of the Educational Fund shall carry annually an amount to pay substitutes and the expenses of members of the staff who request and who are approved by the Superintendent to represent the public school system at educational conferences, workshops and meetings on subjects of particular value for the improvement of teaching. Reports are required by the Superintendent. If approval is granted, no deduction shall be made in salary. Additional teachers who wish to attend a conference, workshop or educational meeting, may make such request to the Superintendent, and if approval is given, the teacher(s) may attend at his/her own expense.

No deduction will be made in salary. Permission to be absent from duty may be granted by the Superintendent to teachers to visit schools or to attend school business meetings, conferences and workshops.

ARTICLE XV

VACANCIES AND VOLUNTARY TRANSFERS

A. Vacancy Defined

A “vacancy” shall be defined as a positional opening created by: a) resignation; b) retirement; c) death; d) dismissal or non-renewal; or (e) creation of a new position, which opening cannot be filled from staff in the following order:

1.
Employees returning from leave of absence

2.
Employees who have been released as per provisions contained in Article VIII

3.
Employees within that building if acceptable to the building administration.

B. Application For Vacancies

Employees from within the School District may apply for vacant positions, as defined above, provided they make application within fourteen (14) calendar days of the posting of the vacancy notice. The Board may, but need not, fill vacancies with employees from within the School District.

C. Posting Of Vacancies

Whenever a vacancy occurs or is anticipated, the Superintendent shall, within four (4) calendar days of when vacancies occur or are anticipated, post a vacancy notice in all school buildings for at least five (5) calendar days on the office and faculty bulletin boards and provide a copy to the Association President and to each laid-off employee.  Notice of vacancies will also be provided to bargaining unit members by e-mail.
D. Master Transfer List

Employees requesting transfer shall be placed on an annual Master Transfer List.   Employees requesting transfer shall be placed on the list based on priorities sought. A copy of the list will be updated annually and be available in every building and provided to the Association President.  A review of the list will be available to the applicant upon request. Any errors will be promptly reported in writing to the office of the Superintendent by the applicant.

E. Vacancies Occurring During The Summer

Whenever vacancies occur during the summer months when the regular school year is not in session, the following procedures, in addition to the procedures above, shall be followed:

1. Employees with specific interest in possible vacancies will notify the Superintendent of such interest, in writing, prior to the last school work day, and an address where they can be reached during the summer.

2. Should a vacancy occur, employees who have expressed an interest in said position shall be contacted in writing by the Superintendent and notified of the vacancy.

3. The employees so notified shall have the responsibility of contacting the administration indicating their interest in said position within three (3) days of receipt of such notice.

F. Temporary Filling of Vacancy

Positions temporarily filled to avoid undue disruption of the educational program will follow the above procedures before being permanently filled.

ARTICLE XVI

NONPROMOTIONAL AND

BARGAINING UNIT TRANSFER - INVOLUNTARY

A. Definition

“Involuntary transfer” occurs when there is relocation of staff personnel to another position due to pupil distribution, instructional requirements or other reasons.

Procedures will be assigned pursuant to Article XV-D.

B. Procedures

1.
Volunteers


When it is necessary to involuntarily transfer or reassign teachers within the District, to the extent possible, all volunteers shall first be considered.

2.
Within two (2) weeks of notice to an employee that he/she has been involuntarily  transferred, the Superintendent will provide a master list of vacancies for each involuntarily transferred employee to review. This master list of vacancies shall indicate building, department and grade level. It will be the responsibility of the involuntarily transferred employee to list three (3) choices in order of priority for:


a.
Building and/or organizational level desired.


b.
Department and/or grade level desired, if applicable.

3.
If any involuntarily transferred employee does not receive an assignment from the above procedures, the Superintendent will inform said employee in order of seniority of such positions as they become available.

4.
If more than one (1) employee who has been involuntarily transferred requests the same position, then such position will be assigned according to Article XV-D.

5.
A teacher who is to be involuntarily transferred by the Board shall be entitled to meet with the Superintendent to offer his or her position regarding the transfer.  The Board retains final decision-making authority regarding such transfers.

ARTICLE XVII

TEACHER PROTECTION

The teacher has the right and obligation:

A.
To maintain a reasonable standard of orderly behavior in his/her classroom.

B.
To protect himself/herself, another teacher or student from physical assault or injury. A teacher shall have Board assistance in any assault cases while the teacher is performing his/her assigned duties. The Board assistance shall consist of:

1. Notifying the proper authorities (police or sheriff) once the incident has been reported to the Building Principal and Superintendent.

2. Consultation by the Board’s attorney with the teacher in outlining the teacher’s legal rights and alternative courses of action.

3. Any student(s) allegedly committing an assault and/or battery on a teacher shall be immediately removed from the classroom by the administrator in charge. The administrator shall then present the facts and his/her recommendation to the Superintendent or his/her designee for final action. The student may not be returned to the class until the Superintendent or his/her designee has acted upon the administrator’s recommendation.

C. Whenever a teacher is absent from school as a result of personal injury, court appearances and/or legal consultation caused by such an assault and/or battery, the teacher shall continue to receive his/her regular salary. Such absence shall not be charged against the teacher’s personal or sick leave.

D. The Board shall indemnify and protect teachers against any loss of, damage to or destruction of the teacher’s personal property as a result of such an assault and/or battery.

E. The Board recognizes its responsibility to require and assist teachers with respect to the maintenance of control and discipline in the classroom. Whenever the administration agrees that a particular pupil requires the attention of a special teacher, special counselors, social workers, law enforcement personnel, physicians or other professional persons, steps will be taken to assist the teacher with respect to such pupil.

F. A teacher may temporarily exclude a pupil from class when he/she violates Board regulations for student discipline.

1. When a pupil is so excluded by a teacher, the student shall be sent from the classroom, with a written statement of the reason for exclusion, to the building administrative office and the problem shall be referred to the Building Principal or his/her designee.

2. The Building Principal or his/her designee shall take action. Should his/her decision include readmittance of the pupil to class, the teacher shall be notified in writing of the conditions under which readmittance is granted.

3. If the disobedience or misconduct continues or if the conditions for readmittance are not met by the pupil, a staffing will be held to consider alternative educational programs for the student.

G. Procedures for suspension and expulsion of pupils from school will be distributed to teachers each year.

ARTICLE XVIII

TEACHER EMPLOYMENT RIGHTS

A. Right To Organize

Employees shall have the right to organize, join and assist the Association to participate in professional negotiations with the Board. The Board shall not discriminate against any employee with respect to hours, wages, terms and conditions of employment for reasons of his~her membership in the Association, participation in negotiations with the Board, or the institution of any grievance, complaint or proceeding under this Agreement.

B. Dues Deduction

The Board shall deduct the current dues of the Association from each employee’s pay, provided that the Board has an employee-executed authorization for continuing dues deduction, the amount of which shall annually be certified by the Association. The authorization form shall remain in effect from year to year, except that the employee may revoke it between September 1 and November 15 of any year. Upon receipt of any revocation, the Board shall notify the Association in writing of the same. If a teacher resigns after September 1 of any year, the Board shall deduct the pro rata amount of the annual dues from the employee’s final paycheck. All dues deducted by the Board shall be remitted to the Association not later than fifteen (15) days after such deductions are made.

C. Board Meeting Notices

The Board of Education will provide the Association President notices of all regular and special meetings of the Board. Formal minutes will be provided to the Association President within one (1) week of Board approval. A copy of the previous month’s Treasurer’s Report will be provided to the Association President prior to the 15th of each month.

D. Association Leave--Substitute Pay

The Association President, or his/her designee, shall have a maximum number of four (4) Association days in order to attend professional meetings, workshops and legal conferences. No deduction will be made in salary. The Board will pay for the cost of a substitute teacher up to a four (4) day limit. Should the President or designee need an excess of four (4) release days, the Association shall pay the cost of a substitute teacher.

E. Fair Share

1. Effective in the 1993-1994 school year, each bargaining unit member, as a condition of his/her employment, on or before thirty (30) days from the date of commencement of duties or the effective date of this Agreement, whichever is later, shall join the Association or pay a fair share fee to the Association according to the Rules and Regulations of the Illinois Educational Labor Relations Board.

2. In the event that the bargaining unit member does not pay his/her fair share fee directly to the Association by a certain date as established by the Association, the Board shall deduct the fair share fee from the wages of the nonmember.

3. Such fee shall be paid to the Association by the Board no later than ten (10) days following deduction.

4. In the event of any legal action against the employer brought in a court or administrative agency because of its compliance with this Article, the Association agrees to defend such action, at its own expense and through its own counsel, provided:

a. The employer gives immediate notice of such action in writing to the Association and permits Association intervention as a party if it so desires; and

b. The employer gives full and complete cooperation to the Association and its counsel in securing and giving evidence, obtaining witnesses and making relevant information available at both trial and all appellate levels.

F. Hold Harmless

The Association agrees that in any action so defended, it will indemnify and hold harmless the Employer from any liability for damages and cost imposed by a final judgment of a court or administrative agency as a direct consequence of the employer’s compliance with this Article.

G. Objection To Fair Share Deduction

The obligation to pay a fair share fee will not apply to any employee who, on the basis of a bonafide religious tenet or teaching or a church or religious body of which such employee is a member, objects to the payment of a fair share fee to the Association. Upon proper substantiation and collection of the entire fee, the Association will make payment on behalf of the employee to a mutually agreeable nonreligious charitable organization as per Association policy and the Rules and Regulations of the Illinois Educational Labor Relations Board.

ARTICLE XIX

INSURANCE

A. The Board agrees to pay Four Hundred Eighty-nine and 00/100 Dollars ($489.00) per month per employee in each school year toward the purchase of health insurance premiums for those employees electing health insurance.  The Board will pay for a $50,000 life insurance policy or family dental coverage for employees electing not to take the health insurance option.

B. The Board-provided insurance shall be for twelve (12) consecutive months.

1. If a teacher resigns, the insurance shall cease on the last day of the month following the month of the effective date of the resignation.

2. If a teacher is RlF’d, the insurance coverage shall cease on the first day of the next  school year.

C.
Teachers new to the District shall be covered as of their first day of contractual employment, if provided by the carrier.

D.
Insurance benefits and provider will be considered by an Insurance Committee made up of two (2) teachers, two (2) support staff, one (1) administrator, the Superintendent and one (1) Board member for recommendation to the Board and Association.

ARTICLE XX

COMPENSATION

A. Longevity Increases

Each year, longevity increments in the amounts listed below shall be granted all certified employees who have completed the required years of teaching experience in the PORTA District. Such credited service does not have to be continuous. This is in addition to the salary as determined by the salary schedule.

 9 years - $200.00

21 years - $   700.00

12 years - $300.00

24 years - $1,000.00

15 years - $400.00

27 years - $1,400.00

18 years - $500.00

30 years - $2,000.00





31+ years - $100 additional each year

B. Extra-Curricular

The Extra-Curricular Schedule for the entire term of this Agreement is attached as Addendum #1-A.

C. Salary

The 2010-11 Salary Schedule is attached as Addendum #2-A.  Those teachers who did not advance vertically on the salary schedule during the 2007-08 school year shall be given credit for one step during the 2010-11 school year in addition to any step which they receive for an additional year of service.
D. Paychecks

Direct deposits shall be made so that monies are available to the teacher for the banking business day of the 15th and last day of each month, unless the pay date falls on a holiday or weekend, in which case the deposit will be made on the last banking business day preceding the 15th or the last day of the month.  On or before August 1 of each year, each teacher shall notify the District of a bank into which his or her paycheck shall be directly deposited.  On the date of deposit, teachers will receive a statement detailing the breakdown of amounts for salary and individual duties.  Insurance premium payments and/or garnishments, TRS payments, etc., will be deducted from each paycheck.

E.
TRS Retirement Shelter


For each year of this contract, the Board shall pay to TRS for and on behalf of each teacher a portion of the teacher’s retirement contribution equal to 9.4% of the teacher’s total creditable earnings (base pay and extra duty pay/coaching stipend).

Example:


Salary schedule and extra-duty/coaching stipend amount

$10,000.00


Add on factor







x 1.103753


Creditable earnings






$11,037.53


9.4% contribution






x         .094


Contribution amount to be remitted to TRS



$  1,037.53


Contribution to be paid by Board




$  1,037.53


Contribution to be paid by Teacher




$         0.00

F.
Professional Growth


The District shall pay up to One Hundred Forty and 00/100 Dollars ($140.00) per credit hour as reimbursement for tuition in accredited colleges or universities for courses beyond the Bachelor’s and Master’s degrees provided the following conditions are met:


1.
The course(s) taken is approved in advance by the Superintendent;


2.
The teacher provides verification of his or her receipt of a grade of B or better in the course.  Upon verification of course grade, the teacher will be reimbursed within the next two (2) pay periods;


3.
There will be a limit of twelve (12) completed credit hours per person per year.  The New Year begins on September 1; and


4.
A nontenured teacher who receives reimbursement as part of an approved Master’s program under this Section agrees not to voluntarily leave employment in the District for a period of three (3) years after completion of his or her Master’s degree.  Any teacher who voluntarily leaves employment prior to completion of his or her degree or within one (1) calendar year of completion of his or her Master’s degree shall fully reimburse the District for all reimbursements  received under this Section.  Any teacher who voluntarily leaves employment at least one (1) year but less than two (2) calendar years of completion of his or her Master’s degree shall reimburse the District for two-thirds (2/3) of the reimbursements received by the teacher under this Section.  Any teacher who voluntarily leaves employment at least two (2) years but less than three (3) calendar years of completion of his or her Master’s degree shall reimburse the District for one-third (1/3) of the reimbursements received by the teacher under this Section.

G.
Professional Growth--Alternative To Academic Classes

Members are entitled to receive one (1) hour of incremental credit for every sixteen (16) hours of professional workshops, computer consortium course work and training activities attended. To obtain the incremental credit, the workshops and/or course work must have prior approval of the Superintendent. The hours must be at no cost to the District and must be earned outside school hours.

H.
Retirement Incentive

1. Retirement Incentive Plan

The Board shall recognize the service of any full-time teacher who is eligible to receive regular retirement pension benefits, through the Teacher Retirement System of the State of Illinois.


2.
Eligibility

To be eligible the teacher:

a. Must be sixty (60) years of age at the time of retirement; or

b. Must be at least fifty-five (55) years of age at the time of retirement with thirty-five (35) years of creditable service with the Illinois Teacher Retirement System; and

c. Minimum of fifteen (15) years of service in the District.

3. Definitions


For purposes of this Article, TRS creditable compensation (earnings) includes (but is not limited to):

· Salary for regular contractual teaching duties

· Wages for substitute teaching

· Wages for homebound teaching or tutoring

· Earnings for extra duties performed that relate to teaching or supervision of students, and other assignments related to the academic program

· Bonuses

· Contributions to qualified plans eligible for tax-deferral under the Internal Revenue Code, Sections 401(a), 403(b), and 457(b)

· Contributions to flexible benefit plans


4.
Plan
Four Year Plan

If an eligible employee gives the Board an irrevocable letter of retirement prior to August 1 four (4) years prior to the year of retirement, the employee will be removed from the salary schedule and for the final four (4) years of employment the employee’s TRS creditable earnings shall be increased by six percent (6%) over the employee’s TRS creditable earnings for the prior years of employment respectively.

Example: An employee gives his/her irrevocable letter of retirement prior to August 1, 2010, stating he/she will retire on June 30, 2014.  The employee’s TRS creditable earnings for the 2009-2010 school year were $40,000.00.  The employee’s TRS creditable earnings for the 20010-2011 school year will be $42,400.00 (i.e., $40,000.00 x 1.06 = $42,400.00).  The employee’s TRS creditable earnings for the 2011-2012 school year will be $44,944.00 (i.e., $42,400 x 1.06 = $44,944.00).  The employee’s TRS creditable earnings for the 2012-2013 school year will be $47,640.64 (i.e., $44,944.00 x 1.06 = $47,640.64).  The employee’s TRS creditable earnings for the 2013-2014 school year will be $50,499.78 (i.e., 47,640.64 x 1.06 = $50,499.78).

Miscellaneous

Once an irrevocable letter of retirement is submitted, the employee will not be assigned any additional extra-duties or TRS reportable duties not currently being performed without the consent of the employee.

If after submitting an irrevocable letter of retirement, the employee resigns from or is removed from duties for which the employee was compensated the previous year (i.e., Schedule B, extended contract and/or stipends), the employee’s TRS creditable earnings will be adjusted accordingly.

Example: The employee’s TRS creditable earnings from the 2009-2010 school year were $43,000.00, of which $3,000.00 was compensation for coaching basketball in 2009-2010.  Under the employee’s retirement plan, he/she would be scheduled to receive $45,580.00 TRS creditable earnings for the 2010-2010 school year (i.e., $43,000.00 x 1.06 = $45,580.00).  However, the employee resigns from his/her coaching position before the start of the 2010-2011 school year.  The employee’s TRS creditable earnings for the 2010-2011 school year will be $42,400.00 (i.e., $40,000.00 x 1.06 - $42,400.00) rather than $45,580.00.

Whenever an employee is first eligible to retire without an ERO cost to the Board, he or she must retire by the end of the school year in which he or she first gains eligibility.  Failure to retire at the end of the year in which he or she first gains eligibility will forever foreclose the employee from the benefits of this incentive for the remainder of the employee’s employment with the District.  An employee who is less than sixty (60) years of age but who has thirty-five (35) years of creditable service cannot defer eligibility until he or she reaches age sixty (60).  Eligibility occurs only once.  In the event the date when an employee is first eligible to retire without an ERO cost is postponed due to circumstances beyond the employee’s control (such as the use of accumulated sick leave which could have been used as service credit) after the employee has submitted his or her irrevocable letter of retirement, the Board and the employee may mutually agree to postpone the retirement date in order to avoid an ERO penalty to the Board.  This section will remain applicable so long as there is a statutory ERO penalty provision.  

If legislation is enacted and/or administrative rules are adopted during the life of this agreement that result in a greater cost to the District than the costs generated by this agreement, the provisions relating to such benefits shall  be null and void.

ARTICLE XXI

TERM OF AGREEMENT

This Agreement shall be effective the first day of the 2010-11 school year and shall continue in effect until the last day before the first day of the 2013-2014 school year, except that the provisions of Article XIX (Insurance), Addendum #1A (Extra-Duty Wage Rates), and Addenda #2A and #2B (Salary Schedule) shall continue in effect until the last day before the first day of the 2011-2012 school year.
In witness thereof:

FOR THE PORTA EDUCATION


FOR THE BOARD OF EDUCATION

ASSOCIATION




PORTA SCHOOL DISTRICT NO. 202

___________________________________

__________________________________

President





President

___________________________________

__________________________________

Secretary





Secretary

ADDENDUM #1A**

EXTRA-DUTY WAGE RATES

	Head Coaching
	0 - 4
	5 - 7
	8 - 10
	11 - 13
	14+

	Head Football
	12.50%
	13.50%
	14.50%
	15.50%
	16.50%

	Head Basketball
	12.50%
	13.50%
	14.50%
	15.50%
	16.50%

	Head Wrestling
	12.50%
	13.50%
	14.50%
	15.50%
	16.50%

	Head Baseball
	8.00%
	9.00%
	10.00%
	11.00%
	12.00%

	Head Boys Track
	8.00%
	9.00%
	10.00%
	11.00%
	12.00%

	Head Cross Country
	8.00%
	9.00%
	10.00%
	11.00%
	12.00%

	Head Boys Golf
	8.00%
	9.00%
	10.00%
	11.00%
	12.00%

	Head Girls Golf
	8.00%
	9.00%
	10.00%
	11.00%
	12.00%

	Head Girls Volleyball
	8.00%
	9.00%
	10.00%
	11.00%
	12.00%

	Head Girls Basketball
	12.50%
	13.50%
	14.50%
	15.50%
	16.50%

	Head Girls Softball
	8.00%
	9.00%
	10.00%
	11.00%
	12.00%

	Head Girls Track
	8.00%
	9.00%
	10.00%
	11.00%
	12.00%

	Asst. and Jr.Sr.High
	
	
	
	
	

	Asst HS Football (3)
	8.00%
	9.00%
	10.00%
	11.00%
	12.00%

	Asst HS Volleyball
	6.50%
	7.50%
	8.50%
	9.50%
	10.50%

	Asst HS Boys Basketball
	8.00%
	9.00%
	10.00%
	11.00%
	12.00%

	Asst HS Wrestling
	8.00%
	9.00%
	10.00%
	11.00%
	12.00%

	Asst HS Girls Basketball
	8.00%
	9.00%
	10.00%
	11.00%
	12.00%

	Asst HS Girls Softball
	7.50%
	8.50%
	9.50%
	10.50%
	11.50%

	Fr/So Baseball ASST
	7.00%
	8.00%
	9.00%
	10.00%
	11.00%

	Jr High Football (2)
	5.50%
	6.50%
	7.50%
	8.50%
	9.50%

	8th Grade Boys Basketball
	6.50%
	7.50%
	8.50%
	9.50%
	10.50%

	7th Grade Boys Basketball
	6.50%
	7.50%
	8.50%
	9.50%
	10.50%

	8th Grade Girls Basketball
	6.50%
	7.50%
	8.50%
	9.50%
	10.50%

	7th Grade Girls Basketball
	6.50%
	7.50%
	8.50%
	9.50%
	10.50%

	Jr. High Boys Track
	6.50%
	7.50%
	8.50%
	9.50%
	10.50%

	Jr. High Girls Track
	6.50%
	7.50%
	8.50%
	9.50%
	10.50%

	8th Grade Girls Volleyball
	6.50%
	7.50%
	8.50%
	9.50%
	10.50%

	7th Grade Girls Volleyball
	6.50%
	7.50%
	8.50%
	9.50%
	10.50%

	8th Grade Wrestling
	6.50%
	7.50%
	8.50%
	9.50%
	10.50%

	7th Grade Wrestling
	6.50%
	7.50%
	8.50%
	9.50%
	10.50%

	Jr. High Softball
	6.50%
	7.50%
	8.50%
	9.50%
	10.50%

	Jr. High Cross Country
	5.50%
	6.50%
	7.50%
	8.50%
	9.50%

	PORTA Central Intramurals
	4.00%
	5.00%
	6.00%
	7.00%
	8.00%

	Swimming Coach
	8.00%
	9.00%
	10.00%
	11.00%
	12.00%

	5th/6th Grade Boys’ Basketball
	5.50%
	6.00%
	6.50%
	7.00%
	7.50%

	5th/6th Grade Girls’ Basketball
	5.50%
	6.00%
	6.50%
	7.00%
	7.50%

	5th/6th Grade Girls’ Volleyball
	5.50%
	6.00%
	6.50%
	7.00%
	7.50%

	Theatre and Musical
	
	
	
	
	

	Musical Director/Thespians Sponsor
	9.00%
	10.00%
	11.00%
	12.00%
	13.00%

	Musical Instrumental Director
	4.50%
	5.00%
	5.50%
	6.00%
	6.50%

	Musical Vocal Director
	4.50%
	5.00%
	5.50%
	6.50%
	7.00%

	Musical Stage Art Director
	5.50%
	6.00%
	6.50%
	7.00%
	7.50%

	Musical Fine Arts Costumer
	1.50%
	2.00%
	2.50%
	3.00%
	3.50%

	Musical Piano Player
	3.50%
	4.00%
	4.50%
	5.00%
	5.50%

	Choreographer
	1.50%
	2.00%
	2.50%
	3.00%
	3.50%

	Ticket Manager
	0.50%
	1.00%
	1.50%
	2.00%
	2.50%

	Musical Sound Const Dir
	4.00%
	4.50%
	5.00%
	5.50%
	6.00%

	Club Sponsors
	
	
	
	
	

	Art Club Sponsor
	2.00%
	2.50%
	3.00%
	3.50%
	4.00%

	FFA Club Sponsor
	2.50%
	3.00%
	3.50%
	4.00%
	4.50%

	National Honor Society
	1.50%
	2.00%
	2.50%
	3.00%
	3.50%

	Science Club Sponsor
	1.50%
	2.00%
	2.50%
	3.00%
	3.50%

	Spanish Club Sponsor
	1.50%
	2.00%
	2.50%
	3.00%
	3.50%

	Key Club Sponsor
	3.00%
	3.50%
	4.00%
	4.50%
	5.00%

	Student Council
	3.00%
	3.50%
	4.00%
	4.50%
	5.00%

	Library Club
	1.50%
	2.00%
	2.50%
	3.00%
	3.50%

	Facs Club
	3.00%
	3.50%
	4.00%
	4.50%
	5.00%

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Position
	
	
	
	
	

	Dept Head 1
	3.00%
	3.50%
	4.00%
	4.50%
	5.00%

	Dept Head 2
	3.00%
	3.50%
	4.00%
	4.50%
	5.00%

	Dept Head 3
	3.00%
	3.50%
	4.00%
	4.50%
	5.00%

	HS Cheerleading Coach
	6.00%
	6.50%
	7.00%
	7.50%
	8.00%

	JH Cheerleading Coach
	5.50%
	6.00%
	6.50%
	7.00%
	7.50%

	Sr. Class sponsor (Co-Chair)
	2.50%
	3.00%
	3.50%
	4.00%
	4.50%

	Sr. Class sponsor (Co-Chair)
	2.50%
	3.00%
	3.50%
	4.00%
	4.50%

	Jr. Class Sponsor (Co-Chair)
	2.50%
	3.00%
	3.50%
	4.00%
	4.50%

	Jr. Class Sponsor (Co-Chair)
	2.50%
	3.00%
	3.50%
	4.00%
	4.50%

	Bank Director
	9.00%
	10.00%
	11.00%
	12.00%
	13.00%

	Auxiliary Director
	2.00%
	2.50%
	3.50%
	4.00%
	4.50%

	Choral Director
	6.00%
	7.00%
	8.00%
	9.00%
	10.00%

	Yearbook Sponsor
	5.00%
	5.50%
	6.00%
	6.50%
	7.00%

	Band Assistant
	3.50%
	4.00%
	4.50%
	5.00%
	5.50%

	Literary Coach (Central)
	2.00%
	2.50%
	3.00%
	3.50%
	4.00%

	Literary Coach (Jr. High)
	2.50%
	2.75%
	3.00%
	3.25%
	3.50%

	Spelling Bee
	1.00%
	1.50%
	2.00%
	2.50%
	3.00%

	Scholastic Bowl (High School)/ WYSE
	4.50%
	5.00%
	5.50%
	6.00%
	6.50%

	Jr. High Scholastic Bowl
	2.50%
	3.00%
	3.50%
	4.00%
	4.50%

	Head Teacher (Tallula)
	10.00%
	10.50%
	11.00%
	11.50%
	12.00%

	Future Problem Solvers (Comm)
	4.50%
	5.00%
	5.50%
	6.00%
	6.50%

	Jr. High Future Problem Solvers
	2.00%
	2.50%
	3.00%
	3.50%
	4.00%

	Future Problem Solvers (Comm)
	3.50%
	4.00%
	4.50%
	5.00%
	5.50%

	Jr. High Student Council
	2.50%
	3.00%
	3.50%
	4.00%
	4.50%

	Jr. High Memory Book 
	3.00%
	3.50%
	4.00%
	4.50%
	5.00%

	Pom-Pom's
	3.00%
	3.50%
	4.00%
	4.50%
	5.00%

	Pool Manager
	9.50%
	10.00%
	10.50%
	11.00%
	11.50%

	Jr. High Science Olympiad
	2.50%
	3.00%
	3.50%
	4.00%
	4.50%

	Teen Mentor Coordinator
	2.50%
	3.00%
	3.50%
	4.00%
	4.50%

	Homebound Instruction
	$25
	
	
	
	

	Ticket Sellers
	$30
	
	
	
	

	Timekeepers
	$35
	
	
	
	

	Bus Chaperone
	$25
	
	
	
	

	Internal Sub. per 50 min period
	$20
	
	
	
	

	504/SAP per meeting
	$20
	
	
	
	

	Saturday Detention
	$55
	
	
	
	

	Wednesday Detention
	$20
	
	
	
	

	Weight Room Supervision

per session

(up to 200 sessions total)
	$25
	
	
	
	

	Mentor (per mentee per year)

	$500

	
	
	
	

	Early Bird Stipend
	$35
	
	
	
	


ADDENDUM #2A

2010-2011
SALARY SCHEDULE

	Step
	BS
	BS + 8
	BS +16
	BS +24
	MS
	MS +8
	MS +16
	MS+24
	MS+32

	0
	31435
	31943
	32416
	33119
	33786
	34480
	35001
	35852
	36634

	1
	31948
	32461
	32972
	33679
	34385
	35078
	35627
	36468
	37292

	2
	32461
	32979
	33528
	34239
	34984
	35676
	36253
	37084
	37950

	3
	32986
	33506
	34093
	34810
	35598
	36286
	36892
	37709
	38618

	4
	33523
	34046
	34673
	35395
	36223
	36902
	37542
	38350
	39310

	5
	34069
	34598
	35264
	35992
	36857
	37535
	38203
	38997
	39999

	6
	34631
	35165
	35866
	36599
	37506
	38173
	38871
	39656
	40703

	7
	35207
	35743
	36484
	37221
	38163
	38828
	39555
	40327
	41418

	8
	35792
	36332
	37113
	37854
	38836
	39492
	40248
	41011
	42145

	9
	36390
	36940
	37755
	38503
	39515
	40166
	40953
	41704
	42885

	10
	37004
	37557
	38410
	39163
	40209
	40858
	41671
	42410
	43630

	11
	37632
	38189
	39080
	39842
	40917
	41560
	42401
	43128
	44390

	12
	38272
	38836
	39764
	40531
	41637
	42272
	43144
	43859
	45167

	13
	38927
	39497
	40465
	41238
	42369
	42998
	43898
	44600
	45950

	14
	39596
	40174
	41176
	41958
	43112
	43739
	44665
	45359
	46748

	15
	40282
	40863
	41905
	42694
	43873
	44492
	45448
	46126
	47560

	16
	
	
	
	43444
	44647
	45257
	46239
	46908
	48381

	17
	
	
	
	44212
	45432
	46035
	47049
	47703
	49224

	18
	
	
	
	44995
	46232
	46831
	47869
	48511
	50068

	19
	
	
	
	45796
	47045
	47639
	48703
	49336
	50092

	20
	
	
	
	46614
	47876
	48461
	49553
	50173
	51811

	21
	
	
	
	
	48720
	49302
	50416
	51021
	52692

	22
	
	
	
	
	49579
	50150
	51295
	51888
	53606

	23
	
	
	
	
	50453
	51019
	52189
	52770
	54525

	24
	
	
	
	
	
	
	53100
	53666
	55463


ADDENDUM #2B

2010-2011
SALARY SCHEDULE

Including Board-paid TRS of 10.3753%

	Step
	BS
	BS+8
	BS+16
	BS+24
	MS
	MS+8
	MS+16
	MS+24
	MS+32

	0
	34696
	35257
	35779
	36555
	37291
	38057
	38632
	39572
	40435

	1
	35263
	35829
	36393
	37173
	37953
	38717
	39323
	40252
	41161

	2
	35829
	36401
	37007
	37791
	38614
	39377
	40014
	40932
	41887

	3
	36408
	36982
	37630
	38422
	39291
	40051
	40720
	41621
	42625

	4
	37001
	37578
	38270
	39067
	39981
	40731
	41437
	42329
	43389

	5
	37604
	38188
	38923
	39726
	40681
	41429
	42167
	43043
	44149

	6
	38224
	38813
	39587
	40396
	41397
	42134
	42904
	43770
	44926

	7
	38860
	39451
	40269
	41083
	42123
	42857
	43659
	44511
	45715

	8
	39506
	40102
	40964
	41781
	42865
	43589
	44424
	45266
	46518

	9
	40166
	40773
	41672
	42498
	43615
	44333
	45202
	46031
	47334

	10
	40843
	41454
	42395
	43226
	44381
	45097
	45994
	46810
	48157

	11
	41536
	42151
	43135
	43976
	45162
	45872
	46800
	47603
	48996

	12
	42243
	42865
	43890
	44736
	45957
	46658
	47620
	48410
	49853

	13
	42966
	43595
	44663
	45517
	46765
	47459
	48453
	49227
	50717

	14
	43704
	44342
	45448
	46311
	47585
	48277
	49299
	50065
	51598

	15
	44461
	45103
	46253
	47124
	48425
	49108
	50163
	50912
	52494

	16
	
	
	
	47951
	49279
	49953
	51036
	51775
	53401

	17
	
	
	
	48799
	50146
	50811
	51930
	52652
	54331

	18
	
	
	
	49663
	51029
	51690
	52836
	53544
	55263

	19
	
	
	
	50547
	51926
	52582
	53756
	54455
	55289

	20
	
	
	
	51450
	52843
	53489
	54694
	55379
	57187

	21
	
	
	
	
	53775
	54417
	55647
	56315
	58159

	22
	
	
	
	
	54723
	55353
	56617
	57272
	59168

	23
	
	
	
	
	55688
	56312
	57604
	58245
	60182

	24
	
	
	
	
	
	
	58609
	59234
	61217


ADDENDUM #3A

CLASS SIZE

It is the feeling of the Board of Education negotiators that to establish specific maximums - limits would not be in the Board of Education’s best interest. However, realizing the importance of teacher-pupil contact time, the Board will make its best effort to hold classes in the K 4 programs at twenty-five (25) students or less. The Board will also continue its practice of trying to keep classes in grades 5-6 at thirty (30) students or less.

If classes exceed the guidelines above in “K” (over 25) and 5-6 (over 30), then an aide will be primarily assigned to the teachers at that grade level in that building.  A half day will be assigned for one (1) class exceeded the guideline and a full day if two (2) ore more classes exceed the guideline.  Noon supervision and other nonclassroom duties may be assigned by the Principal if needed.  At least one (1) aide per building will be provided in k-6 buildings.

The Superintendent will devise job descriptions for aides and implement procedures to address use of such aides in the classroom.

MEMORANDUM OF UNDERSTANDING

Posting Of Vacancies

During the summer months, vacancy notices will be posted at a centrally located bulletin board outside the Superintendent’s office, and the Superintendent's office will provide a list of vacancies to the Association President.  The use of e-mail and/or website posting is one of the acceptable methods to complete this task.

Addition Of Extra-Duty Position

In order for an extra-duty position to be created, a written proposal must be submitted to the Building Principal, Superintendent and Board of Education.  Specifically, the proposal will include a description of the new position, projected hours involved in the activity, the rationale for creation and the monetary compensation.

After submission of the proposal, a presentation will be made to the Board of Education by the interested person(s) concerning the new extra-duty position. Request for placement on the agenda must be submitted to the Superintendent at least eight (8) calendar days prior to the Board meeting.  The Board retains final authority to create and fill extra-duty positions.

Requests For Additional Equipment

The District will attempt to limit the number of students allowed to enroll in lab-shop classes in accordance with equipment available to serve such students.  If class size exceeds the equipment available, the teacher shall notify the Principal of the shortage.  The Principal will submit budgetary request to the Superintendent for the purchase of necessary equipment.  The Superintendent retains discretion to approve or disapprove such requests.
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